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NRLI seeks to impact  
decision making in Florida 
by creating a network of  
professionals prepared to 
effectively address natural 

resource issues through 
collaborative leadership 

and conflict management.  

Graduation &  

Practicum Presentations 

Photos from the Class XVI graduation 
banquet, April 7, 2017. 
Photos by Tyler Jones, UF/IFAS Communications. 

Director’s Corner  

Jonathan Dain 

This is the last NRLI Newsletter of the 2016-17 academic year. Please allow me to congratulate and welcome back 
Program Coordinator Jessica Ireland who returns from maternity leave – she was sorely missed!   
 
NRLI celebrated the graduation of 21 Fellows on April 7th, bringing the total number of program alumni to nearly 300. 
Like all NRLI cohorts, Class XVI was organizationally diverse with representatives from seventeen organizations, including 
state and federal agencies, non-profits, academia, industry, agriculture, extension, water management districts, county 
government, and a soil and water conservation district. This diversity means that issues like port dredging, water quality 
and quantity, endangered species, and the Rodman dam were explored, discussed, and debated from a variety of 
informed perspectives. The 21 graduates of Class XVI are now part of a network that stretches from Miami in the 
southeast to Bagdad (Florida) in the northwest.  
 
What does it mean to graduate from NRLI? The word graduate comes from the Latin “gradus” or “step”, and the NRLI 
program could indeed be described as a series of steps. Like those before them, this year’s class completed eight 
intensive three-day sessions. Each session built upon its predecessor and consisted of skills training, living case studies, 
and conversations with a multiplicity of stakeholders. Each Fellow also completed a ninth step, a practicum project where 
they applied what they learned to a real issue or project (see descriptions in this issue). The NRLI “steps” are designed to 
cultivate thoughtful, committed, and humble leaders who strive to listen and effectively engage others. The organizations 
they work for can expect from them a mindset of joint problem solving and an ability to work with a wide variety of 
people, situations, and interests.   
 
The next challenge for Class XVI—and for all graduates of NRLI—might be called the tenth step: To maintain and share 
the mindset and skills they have developed; to continue learning.   
 
Please allow me to share an excerpt of the University of Florida spring 2017 commencement address* given by President 
Dr. W. Kent Fuchs. He eloquently conveys the tenth step challenge.   
 

Graduates, the knowledge and expertise you have honed here will serve you so well. But I want to stress that 
even though it will be important for you to have the answers, it will be equally important for you to understand 
when you do not have the answers. It will be important for you to recognize, and even to embrace, the moments 
when you have more to learn – or when you understand that your answers may be wrong or incomplete. We 
benefit from knowing what we do not know…For when we know that we know very little, it’s easy to believe that 
others may add to our storehouse. When we’re aware that we don’t have it all worked out, it’s easy to believe 
that they may have a point. This leads to conversation, learning, understanding and actual progress. For many 
of you, as you start this next stage, you are going to feel like you know very little…I have every faith that you will 
quickly get your bearings and realize you are prepared to overcome any challenge…For if you remain willing to 
embrace your intellectual humility, you will always continue to learn. You will always stay open to other ideas 
and perspectives – ready to pursue the truths and the triumphs that are only achievable when human beings 
choose 

 
 Humility over hubris … 
 Inquiry over insistence … 
 And listening over lecturing. 
 
Congratulations Class XVI!  And we look forward to meeting Class XVII in August! 
 
*For full text see: http://president.ufl.edu/updates/2017/05/choose-intellectual-humility-over-hubris.html  

http://nrli.ifas.ufl.edu/


 

Class XVI  Graduat ion Ceremony  

NRLI Celebrated the graduation of 21 Class XVI Fellows on Friday, April 7, 2017 at the Florida Museum of Natural History on the University 
of Florida campus.  
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Class XVI Graduation Speaker 
 
Class XVI nominated Rev. Houston R. Cypress (Otter 
Clan, Miccosukee Tribe of Indians of Florida; Co-
Founder, Love The Everglades Movement) as their 
class speaker.  

Photo by Tyler Jones, UF/IFAS Communications 

Class XVI  Burl Long Award 

Each year, NRLI Fellows nominate a recipient for the Burl Long 
Award. Burl Long was a faculty member in the Food and Resource 
Economics Department at University of Florida and one of the co-
founders of NRLI. 
 

The Burl Long Award recognizes the Fellow that classmates 
distinguish as having gotten the most out of the NRLI program; the 
person who has demonstrated the greatest commitment to 
learning, growing, and applying their leadership skills. 
 
Class XVI selected Jessica Stempien,  Environmental  
Administrator, Office of Agricultural Water Policy, Florida 
Department of Agriculture and Consumer Services.  
 
Congratulations, Jessica! 

Photo by Tyler Jones, UF/IFAS Communications 

Congratulations Class XVI! 



 

Class XVI  Pract icum Abstracts  

Addressing equine best management practices  
in the Lake Okeechobee Basin Management Action Plan 
area 

Jason Mathis - County Alliance for Responsible Environmental 
Stewardship (CARES) Program Coordinator, Florida Farm Bureau 
Federation 
Audrey Kuipers - Program Manager, Okeechobee Soil and Water 
Conservation District 
Courtney Davis - Florida Vegetable Sales Representative, Speedling, 
Inc. 
 
When it comes to freshwater releases from Lake Okeechobee, 
agriculture operations such as cattle, dairy and vegetable row crops 
have taken the burden of blame for accelerated nutrient levels in 
the St. Lucie River and estuary. Soon, private and commercial 
equine owners could be the next target. The equine community has 
the opportunity to proactively participate in The Lake Okeechobee 
Basin Management Action Plan (BMAP) that was prepared as part 
of a statewide watershed management approach to restore and 
protect Florida’s water quality.  The Lake Okeechobee BMAP was 
adopted in 2014. 

A focus group meeting was organized for the purpose of explaining 
the Lake Okeechobee BMAP, discussing Best Management Practices 
(BMPs) and collaborating on possible cost share incentives for 
equine owners.  The stakeholders, comprised of government 
agency personnel, commercial equine representatives and 
recreational horse owners, were given a presentation on the BMAP 
and sample BMPs.  Afterwards, the group was split into two small 
groups with a balance of stakeholder interests.  The groups 
discussed the repercussions of poor manure management and its 
effects on natural resources, their operation’s current management 
plans, hurdles they have faced, which BMPs they were willing to 
adopt and possible incentives that would encourage them to fine 
tune nutrient management practices on their property.  Finally, the 
small groups were brought back together to discuss their 
conclusions.  

We found that the commercial and recreational equine owners had 
never thought of themselves as a nutrient load contributor. Most of 
the group was already implementing a few BMPs, but they were not 
aware of the FDAC-OAWP Equine BMP Manual, Notice of Intent 
enrollment process, and the Florida Farm Bureau CARES program.  
The consensus was that equine owners are willing to try new 
management techniques if cost share incentives were offered.  
More time was spent on what practices they would not do versus 
which ones they would implement. 

 

 

 

 

 

The Room Where It Happened:  
Bringing Together FDACS/OAWP and UF/IFAS to Discuss 
Florida’s Water Policies 

Jessica Stempien - Environmental Administrator, Office of 
Agricultural Water Policy, Florida Department of Agriculture and 
Consumer Services 
Katie Hallas - Environmental Administrator, Office of Agricultural 
Water Policy, Florida Department of Agriculture and Consumer 
Services 
Phillip Stokes - Education Specialist, UF/IFAS Center for Public 
Issues Education in Agriculture and Natural Resources 

The NRLI Practicum Team conducted a meeting with senior 
management from FDACS/OAWP and UF/IFAS on Wednesday, 
March 8, 2017 in Gainesville, Florida.  The meeting goal was to 
create a facilitated discussion among agencies/institutions through 
the lens of water resource protection and implementation of 
agricultural best management practices (BMPs) with the intention 
of improving future communication.  The Team used two tools to 
initiate discussion. 

Tool 1-Surveys:  The Team administered a survey to five different 
groups including UF/IFAS extension agents, UF/IFAS researchers, 
UF/IFAS senior management, FDACS/OAWP staff and technicians, 
and FDACS/OAWP senior management.  Survey questions focused 
on agency interaction and knowledge of the FDACS BMP Program as 
well as other water policies in Florida.  The results indicated a need 
for communication between the two agencies as well as for 
educational resources. 

Tool 2-Timeline:  The Team created a timeline of interaction 
between the two agencies over time as well as individual agency 
efforts and water resource legislation to illustrate the longstanding 
relationship between the agencies as well as the large workload and 
need for communication.  

The Team used three questions to guide the conversation, and the 
attendees agreed to initiate future meetings about this topic on a 
routine basis. 
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Class XVI  Pract icum Abstracts  

Developing Relationships among Agencies  
- Western Everglades and Invasive Species Workshop 

Meredith A. Moreno - Archaeologist, U.S. Army Corps of Engineers  
Sarah Funck - Nonnative Fish and Wildlife Program Coordinator, 
Florida Fish and Wildlife Conservation Commission 
Amy Castaneda - Water Quality Manager, Miccosukee Tribe of 
Indians of Florida 

NRLI fellows representing the U.S. Army Corps of Engineers, the 
Florida Fish and Wildlife Conservation Commission, and the 
Miccosukee Tribe of Indians developed a 1-day workshop to engage 
the Miccosukee Tribal community on the Western Everglades 
Restoration Project and invasive species issues. The Miccosukee 
Tribe of Indians is a critical natural resources stakeholder in south 
Florida where ongoing restoration and management activities 
occur. Historically, disconnect has existed among the Tribal 
community and state and federal agencies. The overall goal of the 
workshop was to strengthen relationships and open communication 
among these stakeholders. Multiple NRLI techniques were utilized 
in order to allow the Tribal community the opportunity to voice 
their concerns and needs with regards to the Western Everglades 
Project and invasive and exotic species issues, engage the 
Miccosukee youth in Everglades restoration efforts, and allow the 
Fish and Wildlife Conservation Commission and the U.S. Army Corps 
of Engineers to collect feedback on projects. 

 

FWC Officer – Early cross exposure training 

Captain Scott Kihei - Law Enforcement Captain, Florida Fish and 
Wildlife Conservation Commission 

Reason: The State of Florida is very diverse and the scope of 
responsibilities the FWC is charged with is immense. The goal of 
early hands on cross exposure to our newer officers will benefit the 
citizens of Florida, the resources we protect and the officer 
themselves. 
Problem: We currently do not have a formal process that targets 
new officers after our Field Training Program and before they gain 
five years of experience. This currently happens informally. 
Methodology: The approach utilized will allow the newer officer(s) 
to choose from a list of targeted activities over a two year period. 
Once selected, they will be assigned a Subject Matter Expert who 
will assign homework and pre-reading. The new officer will work 
directly with the SME for a week during the peak times of the 
targeted activity.  
Results: At the conclusion, both SME and officer(s) will submit their 
completed Targeted Enforcement Action Report, any documented 
law enforcement actions taken and complete a session evaluation. 
Implications: After a one year cycle, a training product evaluation 
will be made. Any program issues can be changed in an effort to 
make it a better product. Hands on experience is invaluable; tell 
them, show them and evaluate them. 

 

Southwest Florida Environmental Action Committee:  
Uniting Needs and Resources 

Walter Cheatham - Education Coordinator at the Calusa Nature 
Center and Planetarium 

Southwest Florida is home to many environmental education 
organizations and centers as well as natural resource conservation 
areas and agencies. In the past, these entities have remained insular 
in their pursuit of introducing the public to natural systems and to 
managing their ecosystems. While successful, these organizations 
are missing a greater opportunity to be more so by remaining in 
their respective silos. One voice may not be heard, but many in 
concert cannot be ignored.  

The mission of an Environmental Action Committee (EAC) is to bring 
like-minded individuals together and to build and to provide a 
network of knowledgeable leaders that prospective collaborators 
could contact regarding opportunities for cooperative projects. For 
instance, in Southwest Florida, educational needs at non-
governmental, eco-tourism and scholastic levels would greatly 
benefit from leaders in and around the area exchanging ideas and 
resources. 

These individuals were convened in two meeting endeavors to 
ascertain points of connection between needs and resources. The 
initial meeting was scheduled experimentally in the morning at an 
academic institution with a more formal invitation style. The second 
meeting was held, in contrast, in the evening with a less formal, 
more intimate invitational style. The second meeting achieved 
greater success than the first. Through this process, several 
strategies garnered during Natural Resource Leadership Institute 
sessions were tested and applied. 

The EAC is designed as an adaptable model for addressing regional 
and temporal concerns of those involved. With a more organic 
structure, the EAC can adjust to changing stakeholders and interests 
while maintaining its core position.  

 

¿Qué Pasa, Everglades?  
-- Building Relationships with Spanish-Speakers 

Rev. Houston R. Cypress (Otter Clan) - Co-Founder, Love The 
Everglades Movement 

Love The Everglades Movement leaders convened several times to 
articulate goals for Spanish-language outreach.  Tools such as the 
Agenda Design, Facilitation Techniques, Meeting Summaries, and 
the Timeline allowed for the flourishing of Group Dynamics, 
generating numerous Frames for describing their operations in the 
context of Public Relations, Community Organizing, Event Planning, 
Volunteer Recruitment, and Fundraising.  Novel ways of visualizing 
Data and Narrative clarified pending decisions and opportunities for 
growth.  By overcoming a tendency to rush through the orientation 
process with the leaders, the Movement has created a practical 
strategy for engaging future Consultants and Public Entities in 
Everglades Conservation. 
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Class XVI  Pract icum Abstracts  

Northwest Florida Environmental Action Committee:  
Bridging the Gap between Students and Professionals 

Matthew Wegener - Biological Scientist III, Florida Fish and Wildlife 
Conservation Commission 

This project is about connecting professionals and students in the 
natural resource community. We often hear about government 
agencies having to do more with less. We also hear about young 
professionals struggling to find jobs because they lack the necessary 
experience employers require. I believe these problems can be 
solved by increasing communication between these groups through 
the creation of an Environmental Action Committee (EAC). The 
mission of an EAC is to bring like-minded individuals together and 
provide a network of knowledgeable leaders that prospective 
collaborators can contact regarding opportunities for cooperative 
projects.  Currently, this network includes contacts from multiple 
natural resource agencies at the state and federal level and natural-
resource educators at several universities. The core of this EAC has 
been formed, but more partners are constantly being sought after. 
Further work is also needed to solidify the techniques for 
communicating this resource to prospective students. Once these 
steps are reached, the EAC of NW Florida will be fully engaged in 
providing these mutually-beneficial resources to professionals and 
students alike. 
 

Reframing and redistribution of power as it pertains to SB 
10 

Captain Donald Voss - Founder/Long-term Strategies, One Florida 
Foundation, Inc. 

While standing on the banks of the Rodman Dam, we were talking 
about the stakeholders involved in this intractable issue when I 
wondered if anyone had spoken to the people fishing along the 
banks. That is when my Practicum became obvious. I decided to find 
an unknown stakeholder group involved in Lake Okeechobee 
watershed issues.  Once identified, assist them to frame their 
message, gain a voice, shake up the status quo, adjust the 
Distribution of Power and help identify equality, equity and needs. 

We identified the Guardians of the Glades as our stakeholder group 
and spent eight months building trust and establishing commonality 
and respect, all the while honing their public speaking skills, 
reframing their message to one of economic loss over raw emotions 
and fine tuned their voice to be one of reason and civility. 

In a matter of days, obstructionist in the mainstream movement 
turned on them and catapulted them to a position of moral power 
and reason.  At the time of this Practicum, Senate President Negron 
came to their town and held a panel discussion where they voiced 
their message and made a profound impact of the future of SB10. 

 

 

 

Coordinating the detection and response  
to possible Vacoular Myelinopathy outbreaks in Florida 
birds 

Tyler Beck - Snail Kite Conservation Coordinator, Species 
Conservation Planning Section, Division of Habitat and Species 
Conservation, Florida Fish and Wildlife Conservation Commission 

Vacoular Myelinopathy (VM) is a disease that causes neurological 
impairments in wildlife, primarily birds.  VM has killed hundreds of 
American Coots (Fulica americana), Bald Eagles (Hialeatus 
leucocephalus) and other species across Arkansas, Georgia and 
South Carolina.  The cause of VM has been traced to a 
cyanobacteria that grows epiphytically on submerged aquatic 
vegetation like the invasive hydrilla (Hydrilla verticillata) that is a 
food source for many wildlife species, especially waterfowl.  VM has 
not been documented to affect any birds in Florida, however, the 
cyanobacteria that causes it has been documented in multiple 
central Florida lakes.  In addition to waterfowl and eagles, there is 
fear that VM could affect the endangered Snail Kite (Rostrahamus 
sociabilis) when feeding on snails that have consumed hydrilla 
containing the causative cyanobacteria.  It may be that VM is 
affecting Snail Kites and we just haven’t detected it.  The marshes 
that Snail Kites inhabit could easily hide a dead or dying bird, never 
to be found.  Additionally, diagnosing VM as the cause of mortality 
is difficult and time sensitive.  A necropsy must be performed on the 
fresh brain material of the bird in question. Florida Fish and Wildlife 
Conservation Commission (FWC) does not have a plan to detect, 
diagnose and deal with a VM outbreak. My practicum is intended to 
prepare my agency, other wildlife related agencies, and select 
stakeholder groups to identify, diagnose and react in case VM poses 
a risk to Florida wildlife.  The first step to prepare my agency for VM 
is to work with FWC experts to produce a preparation and action 
plan.  The next step is to coordinate and train a network of field 
personnel to identify the signs of a VM afflicted bird and take the 
steps necessary for an official diagnosis.  The third step is to reach 
out to wildlife rehabilitation facilities to make sure they can identify 
symptoms of a VM affected bird and the steps necessary for a 
proper diagnosis.  Stakeholders that I will coordinate with include 
the FWC biological experts, U.S. Fish and Wildlife Service, FWC field 
staff, FWC law enforcement and wildlife rehabilitation staff. 
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Class XVI  Pract icum Abstracts  

Encouraging Youth Participation in Florida State Parks 

Maddie Southard - Communications Consultant, Florida Wildlife 
Corridor 
Erika Zambello - Marine Economic and Tourism Development 
Resource Coordinator, Okaloosa County, Tourism Development  

The Florida State Parks system includes 174 state parks, historic 
sites, and trails. The parks protect critical ecological areas and 
provide unparalleled outdoor recreation opportunities to visitors, 
who numbered 27.1 million people from July 2013 to June 2014 and 
generated over $2 billion in direct economic impact. According to 
an article in the Orlando Sentinel, parks bring in 77 cents for every 
dollar they spend; a historic high. In order to encourage continued 
use and added benefits from visits to state parks, a series of short 
cartoons could highlight the resources of individual parks while 
creating teachable material to use in public school classrooms 
before or after a field trip to a local park. 

The objective of the project was to facilitate focus groups and 
interviews with Florida Parks communication offers, Henderson 
Beach State Park staff, and teachers to discuss important elements 
to include in a short cartoon. While the state-level staff wished to 
see cartoons that reflected state-wide programs, like the Junior 
Rangers, the local park staff were more interested in conveying the 
important facets of their individual park, like sea turtles and beach 
stewardship. Teachers suggested that we target ages 9-12, limit the 
cartoon to under 5 minutes, include a variety of themes and 
incorporate diverse characters. We created sample scripts to 
illustrate the different visions. 

 

Building Consensus, Building a Shoreline:  
A Stakeholder-driven Process to Address Erosion along 
Cedar Key's Daughtry Bayou 

Savanna C. Barry - Regional Specialized Florida Sea Grant Agent, UF 
IFAS Nature Coast Biological Station  

The coastal areas next to G Street and Airport Rd. in Cedar Key have 
been steadily eroding since the 1970s. Now, high tides often reach 
the sidewalk and further erosion threatens the integrity of the 
roads and utility pipes buried underneath. Recreational use of these 
areas will be more difficult and less enjoyable as erosion progresses. 
There are many options available to address coastal erosion, each 
with benefits and drawbacks. Selecting and planning erosion control 
projects for these roads is very complex given the diverse 
recreational uses, needs of coastal homeowners, and responsibility 
of local governments to protect and provide services. Therefore, 
the UF IFAS Nature Coast Biological Station and the UF IFAS Soil and 
Water Science Department teamed up to devise a stakeholder-
driven process that will help the Cedar Key community address the 
urgent erosion concerns. This process aims to help the community 
make an informed decision in a participatory framework. The 
overall objective for this work is to build consensus around a project 
design for each roadside area that can then enter the permitting 
and construction phases. 

Urban Extension: Identifying Interests and Needs 

Basil V. Iannone III - Assistant Professor, University of Florida 
School of Forest Resources & Conservation, Program for Resource 
Efficient Communities, Center For Landscape Conservation and 
Ecology 

Humans increasingly live in urbanizing environments.  This presents 
an opportunity for Land Grant Universities to reach new audiences 
through their extension activities.  For my NRLI practicum, I was 
interested in hosting a workshop designed to advance urban 
extension that would allow attendees to brainstorm strategies for 
reaching new audiences.  However, my collaborators and I first 
wanted to confirm an actual interest in urban extension and 
identify barriers to its pursuit.  To meet these goals, I conducted 26 
phone interviews with extension professionals from 18 counties 
experiencing varying degrees of urbanization.  These individuals 
came from natural resource, agricultural, and family and consumer 
science backgrounds.  Through a series of questions and guided 
discussion, I learned that interviewees see the need for and wish to 
pursue urban extension.  However, the majority identified a 
common barrier—a lack of understanding of how to connect and 
communicate with new audiences of interests, specifically lesser 
served communities, land development professionals, HOAs, and 
county officials.  Recognizing this common need has caused me to 
shift from developing a brainstorming workshop to instead 
developing an in service training that will enable extension 
professionals to build channels of communication with these new 
audiences.   

 

Finding Common Ground through Improving the St. Johns 
River Water Management District's Water Quality 
Monitoring and Sampling Network 

Margaret Guyette - Water Resource Data Manager, St. Johns River 
Water Management District 

The St. Johns River Water Management District has a very extensive 
water quality monitoring and sampling network across the entire St. 
Johns River watershed.  The complexity and extent of this network, 
which has grown and transformed over the more than four decades 
since the District was created, has resulted in maximized work-loads 
for staff and little flexibility to expand when new water quality 
issues arise.  In an effort to find ways to increase the flexibility of 
the network, we held a series of meetings convening District 
colleagues with extensive institutional knowledge of the diverse 
water quality network.  Through these meetings, we improved 
communication between District bureaus, improved our 
understanding of the value of all active sampling stations, and 
identified redundancies.  This has prepared us for the next phase of 
our work, which will be driven by budgetary requirements and any 
developing water quality issues. 
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Class XVI  Pract icum Abstracts  

The Leadership School: Paying NRLI Forward 

Patrick Walsh - Law Enforcement Academy Captain, Florida Fish 
and Wildlife Conservation Commission 

Purpose: This practicum uses facilitation skills learned in the Natural 
Resources Leadership Institute to pass along facilitation skills to first 
line supervisors with an interest in FWC positions in law 
enforcement management.  

Problem: A continuing goal has been to mentor and prepare all 
levels of supervision to “take the next step,” which ultimately 
allows for upward movement of well-prepared employees. This also 
ensures that at all times, the division has available a pool of 
engaged and motivated employees at various levels of supervision 
who are ready to fill their next role in the succession plan.  

Methods: As part of the Lieutenant to Captain Mentoring Program, 
the author originally coordinated the Leadership School (August 
2016) as a way to mentor FWC Lieutenants seeking promotion. The 
Leadership School consisted of conventional information based 
training with a brief introduction to facilitation for conflict 
resolution. The agenda for the upcoming Leadership School (April 
17-21, 2017) has been updated to mimic the format of a NRLI 
session to better prepare employees. This week long training will 
include an overview of NRLI skills, such as empathic listening and 
the triangle of needs, as well as a field trip and stakeholder panel 
regarding a recent facilitation of conservation related conflict 
resolution.    

Results and Conclusion: The Leadership School is scheduled for April 
17-21, 2017. Feedback will be solicited to determine results/
conclusion. 
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Looking Forward:  Class XVI I  (2017 -2018)  
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Thank you NRLI  Alumni !  

The NRLI Project Team would like to thank the many alumni who dedicated their time 
and energy, shared their expertise and resources, and played an instrumental role in 
the planning and carrying out of Class XVI sessions.  
 

Samantha Danchuk 
Erin McDevitt 
Allen Martin 
Nick Trippel 
Chad Rischar 
Allen Scheffer 
Brad Austin 

Hugh Thomas 
Tamela Kinsey 
Beth Dieveney 
Ivan Vicente 

Sarah Owen-Gledhill 
 

Successful and impactful sessions are a direct result of the contributions of NRLI  
alumni. Thank you! 
 

In addition, we would like to thank alumna Carolyn Cox for stepping in and  

contributing her time and assistance with many critical tasks during Jessica Ireland’s 
absence.  We cannot thank you enough for all that you did! 

Dates Topic Location 

August 16-18, 2017 Water Quality & Estuary Health Ft. Myers 

September 13-15, 2017 Fisheries Management: Red Snapper Destin 

October 18-20, 2017 Impacts of Sea Level Rise: Threats to Urban Areas Miami 

November 15-17, 2017 Wildlife Management: The Florida Black Bear Ocala 

January 17-19, 2018 Cattle Ranches & Land Easements Sebring 

February 14-16, 2018 Everglades Restoration & Perspectives From Communities Western Everglades  

March 14-16, 2018 Endangered Springs DeLand 

April 18-20, 2018 Graduation & Practicum Presentations Gainesville 



 

Class XVI Fellows 

Savanna Barry , Regional Specialized Sea Grant Agent, UF/IFAS Nature Coast 
Biological Station  

Tyler Beck, Snail Kite Conservation Coordinator, Species Conservation Planning 
Section, Division of Habitat and Species Conservation, Florida Fish and Wildlife 
Conservation Commission  

Amy Castaneda, Water Quality Manager, Miccosukee Tribe of Indians of 
Florida   

Walter Cheatham, Education Coordinator, Calusa Nature Center and 
Planetarium  

Houston Cypress, Co-Founder, Love the Everglades Movement  

Courtney Davis, Florida Vegetable Sales Representative, Speedling, Inc.  

Sarah Funck, Nonnative Fish and Wildlife Program Coordinator, Florida Fish 
and Wildlife Conservation Commission  

Margaret Guyette, Water Resource Data Manager, St. Johns River Water 
Management District  

Katie Hallas, Environmental Administrator, Office of Agricultural Water Policy, 
Florida Department of Agriculture and Consumer Services  

Basil Iannone III, Assistant Professor, University of Florida School of Forest 
Resources and Conservation/Program for Resource Efficient Communities/
Center for Landscape Conservation and Ecology  

Scott Kihei, Law Enforcement Captain, Florida Fish and Wildlife Conservation 
Commission  

Audrey Kuipers, Program Manager, Okeechobee Soil and Water Conservation 
District  

Jason Mathis, County Alliance for Responsible Environmental Stewardship 
(CARES) Program Coordinator, Florida Farm Bureau Federation  

Meredith Moreno, Archaeologist, U.S. Army Corps of Engineers  

Maddie Southard, Communications Consultant, Florida Wildlife Corridor  

Jessica Stempien, Environmental Administrator, Office of Agricultural Water 
Policy, Florida Department of Agriculture and Consumer Services  

Phillip Stokes, Education Specialist, UF/IFAS Center for Public Issues Education   

Donald Voss, Founder/Long-term Strategies, One Florida Foundation, Inc.  

Patrick Walsh, Law Enforcement Academy Captain, Florida Fish and Wildlife 
Conservation Commission  

Matthew Wegener, Biological Scientist II, Florida Fish and Wildlife 
Conservation Commission  

Erika Zambello, Marine Economic and Tourism Development Resource 
Coordinator, Okaloosa County Tourism and Development Department  

NRLI Project Team 
Jonathan Dain  
Jessica Ireland  

Wendy-Lin Bartels  
Paul Monaghan  

 

Contact us: 
Jessica Ireland 

NRLI Program Coordinator 
P.O. Box 110410 

Gainesville, FL  32611-0240 
Phone: 342-294-7643 

E-mail: jjtireland@ufl.edu  
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