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hat Is a Watershed ?
\_.c ral Florida \Watershed Issues

' i Natural Resource Issues,
= - Stormwater Pollution Prevention,
— Point Source and NonPoint Source
Impaired Waters NPDES & TMDL Process,
Water Supply Understanding and Conservation Issues
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ARVatershed Case Study: |28

i [EllgeNEducate public about watershed issues and change behavior
Siekeniniels - S eehis River \Water Management District Staff, Seminole County RoadOperations
anel Stolrnaweiar )}vme Staff Seminole County Public School Teachers and-students,"Community
Glous-Boy cheiE eouts Volunteer GroupsVolunteer UCF Members, Church:Groups, Seminole
County qllﬂ:!’:;:‘. =
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-:—'—S-o[vmg.Problems through education and volunteerism
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- AManagement
z 'ACooperatlon

A Coordination
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'Seminaole County™




Poguzaltior 38F-GG NILI VA 2002/ ]

aguesidireiekr GG 6igllss |rTS|ze

7 Cities, s

‘/].:d]un IOUSENOId] Neome $46 559 (highestn state);
’ﬂfjgd&?h-b‘- (Dramage Basins);

W-amma RIVET; bake Mohroe, Econlockhatchee River,
LJ'JIM}-$~ s r‘MlddIe Basin;

Saml ,‘”f‘ ater Atlas (" www.seminolewateratlas.org )
—= vef‘ilOOO permltted wells

— OVer480iLakes, 37 streams

’-_-‘:;gﬁ/mf Caunty is a Water Supply Caution Area - potential harm to
- ~waler| resources

——3 18 iListed dmpaired Waterbodies (St. Johns Middle Basin)
A Flooding
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Wetter Problems and—
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Waterise Land
Semingis
WEUERWEN 1\,& €Ieanups and
Invas e Plant Removal
and: eEFantlng

= rrh'\f 3 uﬁt@er Water Quality
—= ﬁj\l[ﬁnrtcrlng

"ﬂ Community and School
Presentations

A Stormdrain Marking
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“Leadership Skills

Process Planning
- Implementation
Outcomes

- Communication
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0f Practicum
-
y \Watersh Ucational Prese

ASeininole County Schoals-and Commun
porcammunity Watershed Cleanups
£ Adopt-A- -River Concept Meetings
= FL US Little Wekiva River
1 W&, hed Education Training
= tarmdraln Marking Programs
~ 6 Events
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:;_, :-‘F \Water Wise Landscape Presentations
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= - 3 Groups
I Water Quality Monitoring and QA Training
A 10 Volunteers




WATERSHED ACTION VOLUNTEERS

St lohns River Water Management District
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SRYAdid myinitial idea notwork?.
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How did dgpt to the-final project??
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AN/ lm/ C E" ’ocacy not work?

\

_ @aIch-contmue on with the project?
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Wi k-l better planning and
Work better next time?
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MisSion, Statement:
SEMINOLESCOUN 1Y .
ROADIOPERATIONSAND STORMWATER
pi Stofmwater-Eadcatonal /rVolunteer,Oppartunities
g Edumtur nd velunteerism are integral parts of the mission of the
[DIVISTOF 2 & |C€ducat|0n and outreach activities play-a vital roleiin
,Jruu.(euﬂng 1d, aintaining, our water resources, and therefore, the
gliahtys oflife|we 'have-in Seminole County. Volunteers. provide vital
mfvxmu ion: about water quality, work on special projects,-and
J3§Ei the | ‘education of our children and residents. Volunteers, in
= ‘—,Ji pst instances, act as an extension of County staff, helping to
_—-'=‘f-* leve-much more than staff could do alone. Within the Division,
“";._-.,._\Ne sponsor two major programs that provide both educational
p— outreach and volunteer opportunities to our residents: Watershed

—_— Action Volunteers (WAV) and Lakewatch.
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gNmplementaregional strategy to provide suff|C|ent water for users-and -

environment -

gater resource protection

face water resources of the District and improve those resources within
and the Upper St. Johns River Basin within established deadlines
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eases in flooding and operate and maintain the District's regional flood
[ effectiveness

I organizational structure and tools that result in and reward continuous
F and enhanced service delivery

WATERSHED ACTION VOLUNTEERS

St Johns River Water Management District




